Part-Time Youth Worker

Line Manager: Youth Pastor

Job title: Youth Worker

Entity (Company): Plymouth Christian Centre (Elim)
Appointment status: 3 Year Fixed Term

Closing date: 31/03/2025

Start date: 01/06/2025
Location: Plymouth Christian Centre
FTE: 0.5 (Part-time)

Is a DBS required? Yes

Pay: £14 per hour (£29,120 FTE)

Job description
Role purpose

We are looking for a Youth Worker to work within our thriving youth ministry,
supporting our Youth Pastors. This role plays a key part in supporting the strategic
vision, aims and objectives of the Plymouth Christian Cenfre.

Key deliverables
Listed below are the key elements that the role holder will be responsible for:

» Supporting the youth ministry, particularly in regard to teaching, pastoral care,
organising social events and admin.

* Working closely with the church staff feam to fulfil the vision and purpose of the
Plymouth Christian Centre with a particular focus on 11-18 year olds.

* Working with the church staff team to help develop a healthy culture, including
structures, policies and processes which support that culture.

* Working closely with the Children’s and Young Adult’s Pastors to ensure smooth
transitions between the ministries.

* Having a public role on a Sunday which will include involvement in the Sunday
services.

Core behavioural competencies

» Setfs an excellent example in living out Plymouth Christian Centre values at alll
times.

* Be a good team player, preferring one another and leading by example.



* Is prepared to speak the truth in love and encourages openness and honest
communication.

» Continuously seeks opportunities for growth and improvement, for self, team and
department.

* Demonstrates high levels of commitment and flexibility.

* |s committed to the wider organisational (church and Elim movement) agenda,
able to see the big picture and communicate the part their area plays in delivering
the vision to their teams.

* Has a professional attitude and demeanour at all times, recognising that they
represent the wider staff team as well setting an excellent example of required
behaviour.

Essential skills, experience & knowledge
The following skills and experience form the minimum requirements for the role:

* Personal alignment with the Plymouth Christian Centre vision and values and
strong Christian faith.

e Excellent communication and interpersonal skills.

* The ability to build and maintain strong working relationships.

Desirable skills, experience & knowledge
The following skills and experience would be greatly beneficial:

* Experience of working in a church environment in a paid or volunteer role.

e Theological studies

Direct Reports: None



